
1.	Career	Awareness	Initiatives:

Ÿ Number of Career Awareness Seminars 
conducted annually. 

Ÿ Percentage of coached graduates successfully 
placed in stable employment or self-
employment opportunities. 

Ÿ Number of Honorary Memberships and 
Emeritus Memberships conferred. 

Ÿ Number of extraordinary breakthroughs 
achieved by ITSIT members at the team level.

Tracking these key performance indicators will 
allow ITSIT to monitor its growth, engagement, 
and impact, both within the IT community and 
society at large. Key Performance Indicators for 
Indian Trainers’ Society in Information 
Technology (ITSIT): 

Ÿ Number of participants in career awareness 
workshops for aspiring IT trainers in non-
formal, non-accredited training programs. 

2.	Training	of	IT	Trainers:	

8.	Exceptional	Breakthroughs:	

Ÿ Number of exceptional breakthroughs caused 
by individual ITSIT members in the IT indus-
try.

Ÿ Number of career awareness workshops and 
seminars organized focussing on IT careers.

Ÿ Percentage of IT graduates from formal 
education successfully employed or self-
employed through short training programs. 

Ÿ Number of updated curricula or syllabi 
developed for various in-demand IT job roles 
and designations. 

Ÿ Number of new training institutions af�iliated 
with ITSIT annually. 

Ÿ Number of Fellow Memberships granted 
annually. 

3.	Curriculum	Development	and	
Deployment:	

Ÿ Percentage of participants who graduate from 
the Training of IT Trainer programs.

Ÿ Number of new Student Memberships regis-
tered annually. 

Ÿ Number of information technology graduates 
provided with career coaching and mentoring 
support. 

6.	Membership	Growth	and	Engagement:	

Key Performance Indicators of ITSIT

Ÿ Number of participants oriented and regis-
tered in the Training of IT Trainer program. 

4.	Institutional	Af�iliations	and	Facilities:	

Ÿ Participation rate in Free IT Career Coaching 
sessions

Ÿ Number of graduates from curriculum offered 
by ITSIT and their successful deployment in 
the IT industry.

Ÿ Establishment and evaluation of state-of-the-
art IT training facilities in newly af�iliated 
institutions. 

5.	Career	Coaching	and	Mentoring:	

Ÿ Number of Corporate Memberships acquired 
each year. 

Ÿ Percentage of member engagement in society 
activities, events, and initiatives.

7.	Social	Impact	and	Outreach:	

Ÿ Number of completed social contribution 
projects related to IT education. 

Ÿ Number of social impact projects initiated by 
ITSIT.

Ÿ Outcome statistics of social contribution 
projects in terms of community impact and 
skill development. 

These key performance indicators will help asss, 
providing quality training, facilitating employ-
ment, and making signi�icant social contribu-
tions. Regular tracking and analysis of these 
metrics will enable ITSIT to measure its impact 
and continuously improve its programs and 
initiatives.
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