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CREATING ECONOMIC AND SOCIAL DIFFERENCE

IT Trainers Training Programs at ITSIT

The Indian Trainers' Society in Information Technology (ITSIT) offers four specialized training
programs under the "Training of Information Technology (IT) Trainers" initiative, designed to develop
future IT trainers across multiple domains. These programs follow a structured four-year path with
four distinct levels: O-Level, A-Level, B-Level, and C-Level, each lasting one year. Every year is divided
into two semesters and four quarters, ensuring a comprehensive and step-by-step learning approach.

Overview of Training Programs at ITSIT

1. Training of IT Trainers - Speciality in
Software and Web Development Technologies:
This programis dedicated to preparingIT trainers
with a focus on modern software development
methodologies, programming languages, and
web development technologies. Trainees will
master essential tools and frameworks, enabling
them to deliver high-quality training on front-end,
back-end, and full-stack development. Over the
course of four years, they will progress from
foundational programming skills to advanced
software architecture and project management.

2. Training of IT Trainers - Speciality in Digital
Art, Graphics, Animation, Video Editing, and
Digital Media Specializations:

Aimed at nurturing creative IT trainers, this
program equips participants with technical
expertise in digital art, graphic design, 2D/3D
animation, and video editing. The curriculum
covers tools like Adobe Creative Suite, Blender,
and industry-standard animation techniques,
along with media management, to prepare train-
ers who can mentor others in visual storytelling
and digital content creation.

3. Training of IT Trainers - Speciality in IT
Governance, Cyber Security, Audit, Cyber
Vigilance, Defence, and Security Audit:

This program focuses on creating expert trainers
in IT governance, cyber security, and audit prac-
tices. Trainees will acquire advanced knowledge
of cyber threats, risk management, security
frameworks, and defense protocols. The curricu-
lum emphasizes real-world scenarios, cyber
defense tactics, and ethical hacking, ensuring that
trainees can later teach these critical skills to
buddingIT professionals.

4. Training of IT Trainers - Speciality in Digital
Marketing:

Designed for individuals looking to specialize in
digital marketing, this program covers topics such
as SEO, PPC, social media marketing, content
marketing, and data analytics. Over four levels,
trainees will build expertise in crafting effective
digital strategies, managing campaigns, and
interpreting marketing data. This specialization
prepares trainers to lead digital marketing teams
and train the next generation of marketing
experts.

These programs, offered by ITSIT, are structured to foster expertise in each respective domain,
ensuring thattrainees develop both technical and teaching skills.

A Career with Power, Stability and Global Acclaim

Taking on a career as an IT trainer with ITSIT- Indian Trainers' Society in Information Technology; is a
journey that will lay the foundation for a future filled with growth, stability, and excellence. Our
Training of IT Trainers programs, designed with global standards in mind, are more than justan educa-
tional experience- they are a pathway to transforming your career into a source of lifelong success and
fulfillment. The strength of the Training of IT Trainers programs lies in their structured approach and
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comprehensive design. Whether you specialize in Software Development, Cyber Security, Digital
Media or Digital Marketing, each path offers a four-year progression from foundational to advanced
skills. This ensures not only deep-rooted technical expertise but also mastery in imparting that knowl-
edge to others. With ITSIT, your career isn't just about staying relevant; it's about leading the industry
and consistently delivering excellence.

Our philosophy is anchored in powerful principles that ensure a stable and
rewarding career:

Persistence and Consistency: Success in IT
training comes from persistence- remaining
dedicated to your chosen field and following
through on your career goals. By maintaining
focus and consistency, you ensure a steady
growth pathintheIT industry.

Expertise in Your Field: We foster a profound
relationship with your chosen specialization,
ensuring that every aspect of your training
helps you generate meaningful results,
whether through developing impactful
websites or mastering cybersecurity strate-
gies. Expertise in these areas will make you an
indispensable force in the industry.

Mastery and Depth of Knowledge: You will
gain not only technical knowledge but the
practical and teaching skills required to
impart that knowledge. This means you won't
just understand the subject-you'll become a
leader; capable of shaping the next generation
of IT professionals.

Ethical and Continuous Development: As an
IT trainer, you'll develop a deep sense of
responsibility. Grounded in ethics, values, and
continuous self-learning, you will stay ahead
in your field, always growing and evolving
alongside the ever changing tech landscape.

Resilience against Challenges: The complex-
ity and uncertainty of the IT world require
trainers who are resilient. At ITSIT, we ensure
you are prepared for the professional and
personal challenges that arise. You’'ll be
empowered with access to protect yourself
from emotional, financial, physical and psy-
chological vulnerabilities, ensuring your
career remains strong and secure.

Industry Relevance and Contribution: With
a strong connection to industry standards, our
programs ensure that you remain aligned with
real-world scenarios. Whether it's leading
cybersecurity initiatives or shaping digital
marketing strategies, you will serve the
industry with confidence, making tangible
contributions thatreflect your expertise.

Transformational Leadership: Beyond
technical skills, we emphasize the importance
of coaching and leadership. You will develop
the ability to self-coach, continuously trans-
forming yourself for ongoing growth and
expansion in your field. Participate in globally
acclaimed coaching and leadership programs,
seminars and activities. This will also enable
you to inspire and uplift others, creating a
ripple effect of excellence in your community.

Practicing Best Practices: At ITSIT, we
believe in the power of best practices. By
letting go of out-dated methods that hold you
back and adopting innovative approaches, you
will continuously transform and expand your
capabilities.

Teamwork and Collaboration: In the
dynamic world of IT, collaboration is the key.
You'll learn to harness the power of teamwork
to produce outstanding results, further ampli-
fying your impact in your professional envi-
ronment.

Community Contribution: Finally, as a
trainer, you have the unique opportunity to
give back. By sharing your knowledge and
achievements, you can empower others to
pursue excellence, creating a lasting legacy in
both the IT world and society atlarge.
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The Reality and Reliability of a Strong Career

By joining ITSIT’s Training of IT Trainers programs, you are not just preparing for a job- you are creat-
ing a career that offers stability, growth, and global recognition. This program is designed to give you
the tools and mindset necessary to thrive in an industry that is both challenging and rewarding. You
will be equipped not only to excel but also to ensure long-term reliability and success in your career.
Your future starts here - with the persistence, expertise and mastery that will guide you toward a
career full of power, stability, and global recognition. Join ITSIT and become a leader who shapes the

future of IT with excellence.

Who can apply for the ITSIT Training of IT Trainers program?

1.Students Who Have Completed 10+2

* Who can apply: Students fresh out of
senior secondary school (10+2) who want
to begin their professional IT training early.

* Why apply: These students can jumpstart
their career by gaining technical skills and
avoiding delays caused by lengthy formal
education programs.

2. Graduates from Any Discipline (B.A., B.Sc.,

B.Com.)

* Who can apply: Individuals holding a
degree in non-technical fields such as Arts,
Science or Commerce.

* Why apply: Graduates looking to shift their
career into IT or teaching and who need
structured technical knowledge to make
that transition.

3. Graduates with IT Backgrounds (BCA, B.Sc.
IT, B.Sc Science, B.TechComputer Science
and Engineering, B.Tech-IT, B.Tech Other
Branches)

* Who can apply: Students who have com-
pleted undergraduate degrees in computer

science, information technology, or related
fields.

* Why apply: Those with a foundational
knowledge of IT who want to specialize in
IT training and teaching.

4.Post-Graduates

* Who can apply: Individuals who have
completed post-graduate degrees in any
field but wantto venture into IT training.

* Why apply: Post-graduates looking to add
a practical IT teaching specialization to

their academic qualifications.
5.Long-Term Interns

* Who can apply: Individuals who have
completed long-term internships in IT and
are seeking formal training to solidify their
experience.

* Why apply: Those who want to combine
practical work experience with structured,
formal training in IT teaching.

6. People Pursuing Learning and Work

Experience Simultaneously

* Who can apply: Individuals who want to
learn while working part-time or full time.

* Why apply: Those who value gaining
technical expertise while simultaneously
gathering work experience to enhance their
practical skills.

7. People Who Prefer Training and Work over

Formal Education

* Who can apply: Individuals who prioritize
practical training and work experience over
traditional academic degrees.

* Why apply: Those who want to invest their
time in career development rather than
pursuing long-term formal education.

8.Individuals Who Want to Invest Time in Self-
DevelopmentRather than Unrelated Jobs

* Who can apply: People who want to focus
on skill-building and career planning
instead of taking up irrelevantjobs.

* Why apply: Those aiming to invest time
wisely in career-preparing activities rather
than drifting into unrelated work for
financial needs.
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9. Individuals Looking to Make a Focused | 10. Individuals Who Prefer a Career Track

Investmentin Their Future Over Waiting for Degree Completion

* Who can apply: Those who want to make * Who can apply: Students or young profes-
deliberate and wise choices in their career sionals who want to adopt a clear career
development by spending time and money path early rather than waiting to finish
onstructured, impactful programs. multiple academic degrees.

* Why apply: People who believe in early * Why apply: Those who want to secure a
investment in their career and see value in well-defined career in IT training, with
IT training as a long-term strategy for global recognition, instead of hoping to find
professional growth. their path after traditional degree comple-

tion.

Fee and initial investment

The ITSIT Training of IT Trainers program requires an initial investment only during the first year. The
fee for each quarter (3 months) is 19,500, with a total of four quarters in the year. This structured fee
system ensures that participants receive highquality training and resources throughout the year.
Additionally, a fee waiver scholarship is available for individuals who meet the scholarship criteria,
which includes academic and practical performance evaluations. As part of the scholarship selection
process, candidates must successfully pass an interview with the ITSIT admission body, offering a
merit-based opportunity to reduce their financial investment while gaining access to the full training
program.

Stipend and Incentive

A stipend is provided to participants after successfully completing the O-Level of the ITSIT Training of
IT Trainers program. This stipend serves as financial support and an incentive to encourage further
growth and commitment to the program. As trainees progress through each level and demonstrate
their personal and professional development, particularly through the results they produce during
internships, their stipend is generally increased. This approach rewards both consistent effort and
tangible achievements, ensuring that trainees are motivated to continuously enhance their skills and
knowledge as they advance through the differentlevels of the program.

Invitation

Are you ready to embark on a journey of extraordinary self-learning, embracing complex and ambigu-
ous technologies? Do you dream of becoming a catalyst for positive change and contributing to the
world through exceptional IT skills? If so, we invite you to be a part of the Training of Trainers’ Program
atITSIT - a transformative experience like no other.
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