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RESTORING 

Restoring is a tool of champion inside of their practice of best practices to win the game. It is 

an event when you can smile on as it is an opportunity to get forward and create a new 

possibility inside of your expansion and performance. You can further create a pleasant 

environment around your coach or committed listener. It is not a restoring if you are 

disempowered, guilty and the committed-listeners and coaches are not left with 

empowering experience. It is a communication of accountability to accountability. It’s a 

communication of someone having greatness with another person who is great. It’s 

communication of a possibility with another possibility. There exists no internal state or 

identity when restoring. 

Restoring steps: 

1. Who goes to whom (Player to coach or coach/ buddy/ somebody else in group holds 

for account) 

2. What is missing-action or no-action or out integrity or broken word? What and 

where is communication with-hold? What is displaced? In which possibility is the 

breakdown? Who you are being when the breakdown happened? 

3. What is its impact on player and probable almost future? What is impact on other 

people in the same possibility? What is impact on physical and mental space? Impact 

on possibility at group level and institution? Probable almost future at institution 

and group level? 

4. What is the fresh promise or declaration? What could be the possible (new 

possibility) ways of being you invent that inspires you? What would be the new 

actions visible? What would be the new actions and future would look like if new 

possibility is intact? What would be the score board/ new outcome you take on to 

produce in the world of performance? 

5. What would be the structures? New alignments and enrolments? What would be 

structure of existence/ noting down/ scheduling and where would be the strong and 

timely communication maintained? 

Note: 

a. if you are restoring someone or someone comes to you to restore then you must be 

present to your own possibility. b. The person who is going to restore must ensure 

the space of authentic and empowering communication.  c. Reaction or persistent 

complaint at the time of restoring is like infectious, un-sterilized and dirty 

instruments and operation theatre (OT) at the time of surgery performed by a 

surgeon (here surgeon does not denotes coach or player; it denotes only a situation).  

d. Let the people be present before starting a restoring conversation. e. Every must 

be left with great experience at the end of restoring conversation. 
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Feel free to approach us for one-to-one free personal career guidance and consultancy for stable and 

credible career through our world class internship programs. Feel free to call or WhatsApp on any of 

our numbers: 9781000815, 9878000815, 8686000815, 9878400815, 9779000815, 8727000815 


